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1. Motivation 
Growing up in a multiracial and multicultural family, and being a mixed-race kid I 
have often been challenged by the need to identify myself as being part of a specific ethnical group. 
As a mixed-race individual I have a Caucasian Danish mother and an African Senegalese father, I 
have been faced with the need to identify myself with a specific group which shares the same values 
as me. In the search of “a place called home” – in terms of fitting- in when placed in different social 
rooms - I have often found myself seeking to identify myself with groups that share the same 
cultural, ethnic/racial or national characteristics – i.e. seeking other with similar. This has often 
been expressed though my style of clothes – fashion, the music I listen to, my values in life as well 
as morals. 
Taking myself as a specific case, and of course, based on personal experience, I have 
seen a transformation over time, in my personality, but these changes have been most drastic when I 
have moved from one place to another. I was born in Denmark, lived as a baby for a few months in 
Guinea-Bissau, and then lived in Denmark until, at the age of 3 where my family moved to 
Mozambique. I spent ten years in Mozambique until I moved to South Africa where I stayed for two 
and a half years to later came back to Denmark where I live now. 
Living in different places has exposed me to various cultures and people of various 
backgrounds and values varying from place to place. At the moments of changing places I have 
noticed the biggest changes in my identity and the need to find a specific group with which to 
identify every time I moved to a new place. This process of identity change has made me question 
why I have found a need to change and adapt myself to the surrounding in order to fit-in or find 
groups that I wanted to be associated with as my personal identity has become a reflection of my 
social identity. 
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2. Introduction 
  
In life we constantly find ourselves interacting with other individuals and socializing 
on a daily basis. As individuals we go around carrying a personal identity, which we portray 
through actions and other means to create an image of how we wish to be seen. Even though this 
identity is a personal one, there are complex relations that are to be understood between the 
personal identities and social identity in order to be able to define an individual’s perception of 
national identity. 
In Denmark, we have a small population of “Afro-Danes” which make up part of the 
280282 Non-Western immigrants descendants (Statistik Danmark). Afro Danes are individuals of 
mixed race between a Danish mother/father and an African father/mother. Biologically they are half 
Danes and of other African origin which entitles them to associate to either group being that they 
share similarities with either side. To understand their process of identity making, I have chosen to 
focus on where the individuals are born, how they perceive themselves, and the group with which 
they associate. The aim of this paper is to investigate if the “Afro-Danes” have a tendency to lean 
more towards the Danish side or towards the African side, in order to identify themselves with a 
specific group. Furthermore, to explore if there are aspects in the society that contribute to shaping 
these identities I have carried out semi-structured interviews with three different individuals, which 
will allow for a psychological approach to the project.   
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3. Problem Area 
 The identity of “Afro-Danes” remains a topic that is difficult to define in the Danish 
society, as the individual’s identity does not necessarily correspond to national identity. This is said 
because the appearances of an “Afro-Dane” lean more towards the African side, as skin complexion 
is the most common factor or feature used to identify a person’s origin.  
In some cases the dark skin complexion often leads to generalizing assumption that an 
individual is of foreign nationality, i.e. non- Danish, based on the racial appearances. This is what 
we can describe as a social categorization, whereby we have chosen to label individuals 
accordingly to their race and ethnicity. This categorization may often  conflict with the individual’s 
perception of personal identity, as matters of nationality are not necessarily obvious when the 
individual’s ethnical/racial identity lies in a narrow border area between the Danish and the African.  
I have set out to understand, how the “Afro-Danes” chose to identify themselves in the 
Danish society, as they face challenges in their identity process as there are aspects of the social 
identity versus personal identity which have to be taken into consideration. In order to understand 
these challenges, I have chosen to do so in the light of the theory of “Social Identity” which is 
presented by Henri Tafjel and John Turner and explained later in the theoretical chapter. 
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4. Problem Formulation 
 
 
“How do Afro-Danes relate to the concept of “Social identity” when creating their respective 
national identities?” 
 
Working Questions:  
 What is social identity?  
 How are individual identities created?  
 How do Afro-Danes perceive their national identity? 
 
Hypothesis 
My hypothesis is that; 
 “Afro-Danes create their personal identity based on their social identity, but are influenced by 
external factors, e.g. the perception of the surrounding society of Afro Danes.” 
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5. Methodology 
During the course of my investigation I have chosen to take a deductive approach. 
Being that the deductive approach is when the investigator starts from a theory, and then formulates 
a hypothesis which he tests against his empirical findings (Bryman 2012).I started off by 
researching and document review until I found a specific theory which I believed would help me 
support my hypothesis and provide an analytical framework for my empirical findings. This can be 
seen as a limitation, which I have taken into consideration, as my investigation become rather 
focused within my theoretical framework whilst omitting some factors that may be there and can 
influence my understanding of things.  
I have chosen to investigate a very small and specific group in Denmark, which are 
individuals that have parents with multi-nationalities, and specifically Danish one mixed with any 
African country – which I have chosen to label as “Afro-Danes” throughout my paper. This case is 
a “critical case”, which is one that is referred to when the case is used to help support or reject a 
theory that is being investigated (Bryman 2012). Having pin pointed the group that I wished to 
investigate, I have then proceeded to gather empirical data in the form of interviews with three 
individuals who matched the necessary “nationalities” needed in order to be able to support my 
theory.  In order to get in touch with people that matched the qualifications, I used my social 
network to get in touch with people and set up the necessary meeting in order to be able to 
interview them. 
The semi-structured interview is the one where the interviewer has a few questions 
organized as a guideline or checklist, and which allows him to guide the interview in the direction 
he wants, yet allowing for freedom to pursue certain up-coming issues during the interview, and 
thus not restricting the interviewee to a series of questions (Bryman 2012). The semi-structured 
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interview focusses on qualitative information, which is important to understand the perceptive 
dimensions of identity (Bryman 2012). The semi-structured interviews were carried out on a one-
on-one premise, which allowed the interviewee some form of freedom of expression as the topic of 
identity is very personal, and in order to allow for the interviewer and the interviewee to obtain as 
accurate results as possible. For this purpose, the semi-structured approach was the most 
appropriate one.   
  Interviews were one form of data collection that I have carried out to obtain empirical 
information.  I have also chosen to carry out a short questionnaire survey. A questionnaire is a 
series of questions prepared by the researcher that allows for gathering useful data from a set of 
respondents (Bryman 2012). The questionnaire has allowed for me to do some comparative analysis 
of my findings in the form of statistics. The findings will be analysed and presented in graphs in 
order to allow for better understanding of the individuals’ general perception of their personal 
identity versus that of their social identity. The questionnaire survey has been carried out through 
the use of social media, whereby I designed a survey on “Survey-Monkey” and then have shared the 
link with friends, as well as through a Facebook-group called “Mulater og Kvadroner i DK” in 
order to reach the intended target group in my studies. From this specific group only I managed to 
get 35 different people to answer my questionnaire, until I closed the questionnaire down in order to 
be able to assess the results. The findings from the questionnaire will be plotted into graphs to allow 
for statistical comparison of the findings to see if there is any resemblance in people’s identity, 
nationality or place of birth. 
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6. Theoretical framework 
Structural Racism and its presence in Denmark 
The term structural racism refers to “..the normalization and legitimization of an 
array of dynamics – historical, cultural, institutional and interpersonal – that routinely advantage 
whites while producing cumulative and chronic adverse outcomes for people of color.” (Lawrence 
and Keleher 2004: 1). The term was initially formulated in a study made in the US, which takes 
roots in the country’s dark history of slavery and racism, with revolutionary pro-black movements 
against racial inequality and injustice for non-whites (Lawrence and Keleher 2004). Today we still 
battle some of the footprints left from this era, and trends of white supremacy are still present and 
embedded in our societies, with things such as the racial distribution in the labour market with 
“Non-Whites” – made up of Blacks and Hispanics - still making up the majority of the lower 
income sector (Lawrence and Keleher 2004).  In their studies they found that other things such as 
home ownership and access to credit for individuals with the same income favoured the Whites 
from the Blacks and Hispanic (Lawrence and Keleher 2004).   
In Denmark it is widely debated that Structural racism is something that is present in 
our society and that we unconsciously are reproducing the inequality through racial categorizations. 
One example is when a tabloid newspaper (e.g. Ekstrabladet – admittedly not necessarily the most 
trustworthy source)  writes an article on “a certain school that has no Danish students”, when in 
reality there are Danish students, only that these Danish citizens are students with a bilingual 
background or “Non-Whites” (Bissenbakker, Danbolt  and Petersen, 2014). This reveals a mindset, 
which reflects a form of racism that is un-intended but yet present; i.e.  the article does not  
necessarily aim at discriminating the students  by calling them non-Danes, but the fact that they are 
not classified as Danes is in itself a discrimination because they are Danish by nationality, but 
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because of their race (and cultural identity?) they are classified as non-Danes (Bissenbakker, 
Danbolt  and Petersen, 2014). 
Structural racism will contribute to this paper for a better understanding of the 
complexity of identity making of the Afro-Danes, by allowing me to look at how the society 
contributes to shaping the individuals’ identity as they are labeled into different social categories, 
which may not be their own by choice. Having seen how the individuals are categorized in society, 
I will apply the theory of social identity to my findings. 
Social identity  
 Social identity was initially introduced by Henri Tajfel and later accompanied by a 
colleague John Turner. Henri Tafjel was a social psychologist who contributed to developing this 
theory which has helped to understand the behavior of collective groups and the individuals that 
make part of this group. “Social group” in this term refers to a group of two or more individuals 
who are in some way socially or psychologically interdependent, making them members of a social 
category (Tafjel 1982). It is believed that such interdependence can lead to social interaction, 
mutual attraction and influence between individuals. Here, to some extent, Social identity can be 
seen as one of the mechanisms that allows for collective behavior as we feel that we are part of a 
group that behaves in a certain way, as well as motivation  and  psychology behind the concept of 
“groupness” (Tafjel 1982). This whole process of finding “where we belong”, is what they refer to 
the Social Categorization (Tafjel 1982). 
Tafjel and Turner mention the different levels of participation from the individual’s 
perspective. This meaning that the membership and association to a group can be more salience at 
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times compared to others, where as we still cannot hide the resemblances that we share with the 
group we want to be associated with (Tafjel 1982).    
They state that:  
“…however rich and complex the individuals view of themselves in relation to the 
surrounding world, social and physical, some aspects of that view are contributed by membership 
of certain social groups or categories.” (Tafjel 1982:2) 
 The theory of social identity touches upon how the individual’s self-concept of 
identity is one that derives from a membership of a specific group. Meaning that by being a member 
of a specific group, you “automatically” behave in a way that identifies you with the group that you 
want to be associated with (Tafjel 1982). Therefore the self-concept does not become the 
individual’s idea of his own identity, but rather an identity that is influenced by the social group he 
identifies himself with. In the quest of creating our identities we often seek to “differentiate” 
ourselves from the others, which creates these different social categories in societies as individuals 
tend to associate them with different groups (Tafjel 1982). 
The creations of different social groups – which are seen as a psychological 
commitment - also help to create intergroup conflicts as bias, prejudice and discrimination This 
separation is what Tafjel and Turner illustrate as “in-group” and “out-group”, whereby they refer to 
the individuals of an “in-group” as discriminating towards the other groups, and creating a sense of 
prejudice towards the other group (Tafjel 1982). This becomes a form of stereotyping which they 
refer to as being a separation that we create between “us” and “them” whereby in-group members 
will seek to differentiate themselves from the other groups, and yet believing that they have more 
similarities with our in-group members (Tafjel 1982).   
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With all the social categorizations we find the need to identify ourselves, and this is 
what Tafjel refers to as the process of Social identification, whereby we place ourselves or others in 
a system of social categories in which we wish to be defined in. Meaning that the individual is 
placed into a social category, which systematically places him within some boundaries that define 
him as what he is and what he is not. This is what he describes as his or her social identity (Tafjel 
1982). In relation to this Tafjel defines social identity as; “...the individual’s knowledge that he 
belongs to certain social groups together with some emotional and value significance to him of the 
group of membership.” (Tafjel 1982: 18). 
 There are different ways in which we can associate individuals to different social 
groups, and these can be both formal and informal giving the various categorizations of gender, 
nationality, religion and other categorizations that we are affiliated with on a daily basis (Tafjel 
1982). These are all social categorizations that we put upon others and use based on systematic 
categorizations that are known to us on a global scale. Yet it is through a self-reflection of their 
personal identity that individuals find others with similar interests, bodily characteristics 
(ethnicity/race), language, and others aspects that make them members of a group due to this 
similarities that help to form their social identity (Turner, Brown D & Tafjel, 1979).Therefore 
individuals have the ability to switch between their personal identity and social identity as one 
individual can be associated with different social categorizations, and as one individual can share 
similarities with more than one social group. This process is also described as a switch from 
interpersonal to intergroup behavior (Turner, Brown D & Tafjel, 1979). 
 The individual’s ability to switch between different social groups is to some extent an 
illustration of the intergroup conflicts which he Tafjel and Turner introduce. This is said because the 
need for the individual to associate with one group rather than another, is often because of the need 
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to differentiate between “us and them” as mentioned before. This is what they call the social 
comparison, which derives from the sense of feeling membership in a group creating a sense of 
separation between the different social groups in society (Turner, Brown D & Tafjel, 1979). 
 The social identity theory will help to strengthen the understanding of the individual’s 
personal perception of his identity making. This will allow for me to see if there is a link between 
the personal perception which is drawn from the individual philosophy behind his choice, and that 
which is imposed on him through structural racism. 
So, if we are to sum up the social identity in stages it can be said that the individual 
starts of by finding his personal identity, which he uses in order to associate himself to a specific 
social group, with which he shares the same social identity – this process is known as social 
identification. Through their social identity, individuals are placed in different social categories – 
also known as social categorization. Through social categorization favoritism is created towards 
some groups rather than others, thus creating the whole separation of “us and them” or better 
described earlier as the “in-group and out-group” distinction - this is the final stage of the social 
identity – known as the social comparison.  
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7. Empirical Findings 
 
Questionnaire 
 To understand the identity making of the Afro Danes based on nationality I have 
carried out a short survey to see if there is any connection between the people’s nationality, and 
what they actually felt like. Because of being from two different countries they are entitled to 
choose a nationality. Having collected my data I could see that 60 % of the people I investigated 
where of Danish nationality, and 37 % claimed they had both, and a mere 3 % of them had another 
nationality than Danish.  
What was interesting to see from my findings, is that out of the 60% that have a 
Danish nationality, only 46% of them actually feel Danish, or identify themselves as Danes, 
whereas there seems to be a relatively high percentage ( 26 %) who do not feel neither Danish nor 
African. This difference between the 60% and the 46 % is interesting when taking the process of 
identity making into consideration, as the findings show that the individual’s national identity does 
not necessarily correspond to how he feels about himself. 
Danish 
46% 
African 
17% 
Neither 
26% 
Both 
11% 
What they feel like 
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 To understand if the Afro-Danes identity making is influenced by their racial identity, 
meaning that they will seek “African” friends if they feel “African” or the other way around I will 
do a comparative analysis of my findings to see if there is any resemblance or pattern to be 
observed. 
 
 
 When looking at the group which people choose   to associate themselves with,  a 
majority of mixed people, corresponding to 49 % of the respondents,   answered that there was no 
preference in their chose of friends based on nationality and/or race. Yet we could see that the 
number of people who felt more Danish was at 46% and the number of people who answered that 
their majority of friends were Danish was 37%. This also shows that people do not necessarily feel 
associated to a group just because of their national identity. 
  
  
Danish 
46% 
African 
17% 
Neither 
26% 
Both 
11% 
What they feel like 
Danish 
37% 
Mixed 
49% 
African 
14% 
Group of Friends 
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In the questionnaire, I asked people about their place of birth in order to be able to 
analyse if there is a relationship between the individual’s place of birth and their national identity; 
 
  
  
 From my findings I could see that there is not necessarily a relationship between the 
individuals’ place of birth and the way in which they feel about their national identity. The study 
showed that 86% of the people that I interviewed were born in Denmark and yet only 46% of them 
felt like they were more Danish than any other nationality. The other way around, I noted that 14% 
of the  respondents answered that they were from a different country, but a staggering 17 % of the 
entire sample felt that they were more African than any of the other choices. 
 
 Having cross-checked my findings, I have proceeded into looking at some of the 
discrepancies that have stood out in this survey. Here I found that there are some individuals such as 
respondent 2 (see Appendix 2) who are born in outside of the country, have a Danish nationality, 
feel Danish and are mostly associated with Danish people. This raises questions as to, what aspects 
in our society allow for this take place. At the same time there are some cases where individuals 
DK 
86% 
Other 
14% 
Country of Birth 
Danish 
46% 
African 
17% 
Neither 
26% 
Both 
11% 
What they feel like 
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such as respondent nr 4 and 5 (see Appendix 2who are born in Denmark, have a Danish passport, 
and yet they identify themselves as African and associate themselves mostly with African people. 
These are both cases where the individuals perception of his identity clearly correlates with the 
people he associates with. 
  
Another aspect that I chose to focus on in my questionnaire was to see if people 
switched between their identities, and here I could see that; 
 
54 % of the people answered that they did do so at times, which is an interesting number to look at 
because it illustrates that over half of the candidates felt that they actually identified themselves to 
different groups, which shows that they are aware of the different categorizations that exist within 
society – in this case based on their nationalities. The 46 % is also interesting to look at because it 
also shows that there are some individuals that do not feel the need to change their personal identity 
in order to fit with that of the people around them.  
  
Yes 
54% 
No 
46% 
Switch between identities 
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In this question I asked the respondents who felt that they did switch between their identities, to 
indicate situations where they would chose to switch identity. What I could see from the responses 
is that the individuals change their identity in order to be able to associate with a specific group. 
With 33 % of the respondents answering that they change their identity in different social 
environments in order to fit in with a specific group, shows that the individual is aware of his 
personal identity versus that of a specific group. This is exactly how they come to adjust their 
identity in order to be able to fit in with a social group. The same can be said to the other 27% who 
also answered that they felt the need to identify with a specific group, which highlights the 
awareness of the differentiation between the groups and a need to be identified as one and not the 
other. The other choice they had was job situation, where 16% of the people answered that they felt 
that they changed their identity at their work place , whereas only 5% of the  respondents felt that 
they had felt discriminated and forced to lean to one group rather than the other. A total amount of 
19% of the people felt that none of the options described their situation, which is an important 
Felt the need to fit in 
27% 
Discrimination 
towards one group 
forcing you to lean 
towards the other 
5% 
Job situation - in 
order to associate 
yourself to a specific 
social group 
16% 
Social environments 
- in order to be 
identified with a 
specific group 
33% 
None of the above 
19% 
When do people switch identities? 
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finding to take from here, as almost a quarter of them felt there are other times where they switch 
identities. This raises questions such as why do the individuals chose to switch from one identity to 
another? These are complex matters that cannot be understood without an in depth analysis of the 
individual reasoning behind their choice of personal and his social identity. The questionnaires 
allowed for me to gather some quantitative data in relation to the individual’s place of birth and 
how they felt, which can be drawn upon to enlighten the effects of structural racism. But these have 
to be substantiated with some of my quantitative data in the form of semi-structured interviews.  
 
Semi-Structured interviews – three case stories 
 
The interviews were carried out with three individuals that were specifically selected 
representatively to assure that they all matched some of the different categories that people had 
placed themselves under the questionnaire. With these interviews I wanted to be sure that I had two 
individuals that were born in Denmark of which one felt Danish and the other felt African, and the 
third individual was one that was born in Denmark and felt African. These three interviews are 
listed below as Case 1, 2 and 3, and the interviewees have been named Interviewee 1,2 and 3: 
 
Case 1 
 
The first candidate – Interviewee 1, was born in Denmark. He has lived in Denmark all of his life, 
he is half Danish and half Gambian and sees himself as more of a Dane, rather than any other 
nationality. He explained that most of his close friends were Danes which he has grown up with 
during times of school and still keeps in contact with.  These are his close “circle of friends” with 
whom he associates most. But he also pointed out that he sometimes identifies himself as Gambian 
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rather than Danish, e.g. when playing football in Fælledparken at the African Cup of Nation where 
he represented the Gambian team. In this context, he feels more Gambian than Danish. When asked 
about changing his personal identity throughout different times in his life, he explained that he has 
always felt Danish and still does, but he accepted that from time to time he has switched identities 
in order to “easier associate with an African group”. In addition to the example from 
Fælledparken, he also explained how he experienced challenges in switching identity when visiting 
his father’s family in Gambia. Here he was challenged, because the family sees him and his brothers 
as the Danes of the family, one because he is light skinned compared to them, and also because of 
his limited knowledge of their local language as majority of his family spoke Mandinka (language 
spoken in Western Africa, mostly Senegal, Guinea-Bissau and the Gambia) and his Mandinka 
language skills are  limited to short greetings and a few sentences. When asked if he was ever aware 
of his race and if that has affected the way in which he perceived himself, Interviewee 1 answered 
that he did not feel any difference in the way in which he sees himself. Questioned  if he ever get 
questioned about his nationality, he answered with a straight face that: “NO – and if people do, I 
answer – can’t you hear how good Danish I speak?” Then I asked the interviewee if he had ever 
experienced any form of discrimination here in Denmark, which he answered that he had never 
experienced  in any way that he would say was extreme. He mentioned that he had previously had 
some comments thrown at him, but he felt that it was not something he would describe as 
something serious.  
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Case 2 
 
The second candidate - Interviewee 2 - was born in Zimbabwe and lived there until he was 17 years 
old. He is an Afro-Dane with a Zimbabwean mother and a Danish father. He identifies himself as 
Zimbabwean when people asked where he is from. Regarding the people he associates himself with 
he explained that his closest circle of friends were of African origin, reflecting his own feeling of 
identity.  When asked to explain why this is so, he claimed that culturally he felt that he was closer 
related to people of African origin stating that  “there are some things that African just understand 
each other better”. This “something” was difficult for him to define and it is just by default that 
“Africans click better with Africans”. As the Interviewee 2 used the term African as a category I 
asked him to explain what was meant by the term “African”. He explained that he regarded black 
people as well as mixed raced people as “African”. I then questioned Interviewee 2 if he was 
conscious about his race in whenever he identified himself, and he answered that it has meant 
something to him, and went on to saying that he used to call himself a “coloured”(term used in 
Southern Africa to describe mixed-race people) in his times living in Zimbabwe, where he felt that 
he  associated himself to a more specific group of mixed-race people rather than all non-Whites. 
But after he moved to Denmark he has changed perception to a broader classification of “blacks” 
which includes both mixed-race people and blacks. Seeing that he was aware of these racial 
categorizations, I then proceeded to ask  him if he was ever questioned about his nationality, which 
he answered that at times he had been questioned about his nationality whenever he said he was 
Danish, mainly because his Danish language skills were not so good and people could hear his 
accent. I asked him if he had ever felt discriminated against or differently treated because of his 
race, and he said that in high-school he had experienced a lot of verbal abuse in Struer (minor city 
in Northern Jutland, Denmark) because of his skin colour, which he also said was one of the reasons 
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why he maybe never felt that he was Danish when moving here, because of some form of ignorance 
from certain people in society. He did also explain that it was mostly in Struer he has experienced 
racism in that way, and that moving to Copenhagen was a much different experience. I then asked 
Interviewee 2 if this could be one of the reasons why he feels that he is closer associated with 
Africans rather than Danes, and he said that he believed that it may have had some influence in the 
way in which he saw himself but he then stresses upon that growing up has giving him “African 
roots”. 
 
Case 3 
 
The third candidate - “Interviewee 3” is born and Denmark and has lived here all of his life. The 
candidate is half Tanzanian and half Danish and he described himself as being African and 
specifically mentioning that he is Tanzanian, although he has a Danish mother. He tells that his 
friends are relatively mixed as he has a lot of childhood friends who are Danish, with whom he still 
keeps in touch., However, he mentioned how over recent years he has mostly socialized with 
Africans. When asked if he has changed the way he saw himself throughout his life, he answered 
that he has always seen himself as “black”, and he also stressed how this actually came from 
growing up listening to Hip-Hop music and letting himself be influenced by the Afro-American 
culture. To understand if this has had any impact on his decision making when identifying a group 
he wanted to be associated with, I asked him if he had ever used his race to associate with other 
people, which he answered that he had never thought about it in that way, but if he was to look at 
his present closest friends he could to some extent accept that they are primarily African even 
though colleagues and other people he associates with on a daily basis are of mixed races. When 
asked if he was ever questioned on his nationality, he answered that he has often been questioned 
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about his place of origin, mainly because of his African features. He also mentioned that he grew up 
being the only African in his group of friends, which made him always have a need to identify 
himself as the “black guy in the group”. This made me ask him if he had ever experienced any form 
of racism growing up in Denmark, which he claimed that he had never experienced it in any direct 
form of discrimination or racism, even though people “…knew he was Danish and still called him 
African.” When asked how this could have helped to shape his identity more towards the African 
side rather than the Danish, Interviewee 3 said that he can to some extent accept that this has 
influenced the way in which he saw himself,   because he feels that it has always been used to being 
the black individual at school, work and other social rooms, have made him notice and focus on the 
difference between him and the others. I then asked the interviewee if there were times where he 
had chosen to associate more with his Danish side, and he replied by saying that there are times 
where he has chosen to do so, and using the example of Job interviews, he mentions how he has a 
specific character that he uses in these situations which he and his friends joke about calling him 
“Kartoffel Jacob” – referring to a stereotypical Danish persona he has when he is faced in these 
different social rooms. Lastly I questioned the Interviewee 3 if he had any events in his life were he 
can recall being discriminated against, and he said that he had before experienced racism in 
Denmark giving the example of the numerous times that he has been neglected entrance to a club 
because he was “black” or “with a group of black people”. 
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8. Discussion analysis 
 
 Having collected all the data that I needed, I then proceeded to analysing the answers 
that I had received both from my survey and from the interviews, to see how they could help me 
answer my research questions. One of the first things that I noticed from my findings was that the 
place of birth does not necessarily have any direct connection with the way in which the individual 
perceives his national identity. This I say because by looking at the questionnaire it was clear to see 
that out of the 86% only 46 % of them felt Danish, and the same could be concluded from my 
interviews, where two out of the three interviewees claimed that they would rather describe 
themselves as Africans than Danish. Being that there is no direct link between the way  people feel 
about their national identity and their place of birth, means that one could deduct from this that the 
formation of an individual’s identity is affected by more complex things than just being born within 
the borders of a country.  
Here the whole process of social identification takes place, if we look at it on the 
formal level whereby we assume that all people with a Danish nationality would feel Danish, yet 
the findings show that this is not the case, and that there are other underlying factors in society that 
help to shape peoples personal identity which they embrace to create their social identity. 
Another part of my findings that can substantiate this non-existing link between their 
nationality and what they feel like, was  that only 3 % of the people  answered to have a different 
nationality than Danish, 37% answered to have both and 60% that they had Danish nationality only. 
This  means that in total 97% of the respondents have Danish nationality, but again still only 46% 
feel Danish. This is interesting to look at because in the model of social identity theory, Tajfel and 
Turner mention that the individual will look for people who share the same values and other 
similarities that help them associate with each other to create the whole concept of “groupness” and 
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belonging to a certain group. From these findings it is clear to see that there is no sense of national 
togetherness or pride just because one is born in the same country, and that there are other more 
complex factors that play a part in the formation of the individual’s identity.  
In the questionnaire I could also see that 56% of people  answered that they did switch 
between identities. When asked to choose different scenarios where they would chose to switch 
identities, it was clear to see that 1) “Social environments – in order to be identified with a specific 
group” (33% ) and 2) “Felt the need to fit in” (27%) were the two most common situations where 
people chose to change their identity. The same was mentioned by interviewee 1 who chooses to 
change his identity when  playing football with his fellow Gambian friends, and wants to be 
associated as “one of them”. This is the whole process of social identification, whereby the 
Interviewee 1 actually changes his personal identity in order to feel part of the group and be easier 
accepted, and in this specific case switching from his Danish identity to the Gambian one. The other 
example was the “Job situation” where 16% of the respondents replied that they did change their 
identity. This was also illustrated by Interviewee 3 who talks about how he has his Danish persona, 
which is the one that he carries whenever he is in situations such as job interviews whereby he 
claims that he changes his way of talking to adjust the situation. These two cases are examples 
where both personal identities are changed in order to accommodate either the situation or easier be 
associated with a group. What is important to note is that, in these cases, both interviewees see 
some form of benefits of being associated with a specific group, which is the third stage of the 
social identity theory, whereby there is a form of intergroup comparison as the notion of in and out 
groups is subconsciously created. This is said because as there may be negative or positive things in 
being associated with different groups, the individuals will chose to lean more towards one group 
rather than another. This can help strengthen the debate on the existence of structural racism in 
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Denmark, as it relates directly with the third stage of the social identity theory, whereby intergroup 
comparison becomes the essence of our social identification.  
When we look at all three cases it could be observed that all the three Interviewees 
have at some point been questioned about their nationality, which already demonstrates that there is 
a form of separation, i.e. the phenomenon of “us and them”, even though at most times it may not 
be conscious. But merely by asking where the individual comes from, he is automatically made 
aware that there is some form of differences between him and the rest of the “Danish society”. One 
can question if this somehow illustrates the existing “structural racism” as the individual does not 
categorize himself as part of the “Danish population” even though he has a Danish nationality and 
one of his parents is Danish.  
Having looked at the way people felt like, and the groups which they associate the 
most with, it was evident that both interviewee 2 and 3 felt that they associated themselves more 
with Africans than Danes. This  is an interesting matter to look at because these two interviewees 
also answered that they felt more African than Danish, whereas the interviewee 1 felt more Danish, 
and would describe the group of people that he associates with as mostly Danes. This corresponds 
with Tafjel and Turner’s model of social identification as the individuals have consciously or 
subconsciously placed themselves in a social category which they would define themselves – in this 
case - as non-Danes, even though they have a Danish nationality. Whereas the same goes for 
Interviewee 1, he feels Danish and associates himself with a group that he would rather describe as 
Danish. At the same time he also mentions that he sometimes identifies himself as a Gambian 
which makes it clear that he is aware of personal identity and how he can use that to identify 
himself to a specific group.  
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The two interviewees that felt more African than Danish had to some extent 
experienced some form of discrimination or differentiation in one way or another. These are events 
that should be taken into consideration, as they may also have helped to shape the individual’s 
identity, as he does not feel accepted as a Dane. The individual’s race is one of the first features we 
encounter when we meet a person, and because of their skin complexion Afro-Danes are often 
questioned about their nationality or place of origin, and this creates an evil psychological circle 
whereby even the individual who actually feels Danish will have to explain his identity, as seen in 
Case 1 where the Interviewee told people to pay attention to how good Danish he spoke. 
 This is also one example of how we have embedded a form of “structural racism” in 
our society, as acceptance of other races than Danish is still not common and a collective mono-
racial identity prevails, therefore we question people’s origin  whilst neglecting their Danish 
citizenship and the way they feel (Politiken 2014).  
Language is another factor that plays an important role for the individual when 
identifying himself to a specific group. When we take the example from Case 1, language seemed to 
be the one of the reasons why his family in Gambia saw him as what he called “the Dane of the 
family”. This has made him it difficult for him  to associate with his Gambian side of the family to 
the extent he may have wished to. Then if we then look at the case of Interviewee 2,  we could also 
see  that he had  had some challenges in Denmark, with language also being a problem for him 
when he moved to Denmark. 
 
This raises questions as to what it is that makes the individual pull away from the 
Danish identity, because taking the case of Interviewee 3 he was both born and grew up in 
Denmark, and therefore the most natural thing to assume is that he would feel more Danish  than 
any other nationality. My findings have proven that this is not the case, and that there are 
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underlying complex aspects of forming a personal identity to the process of social categorization 
and identification. These may all be affected by things such as your race, as people will perceive 
you as “different” as seen in the case of Interviewee 3. Language as well, seeing that in the case of 
Interviewee 1 felt left out when he was in Gambia, as well as Interviewee 2 who was challenged in 
Denmark.  
Another important aspect to note is that the individual’s self-perception of his identity 
as being often a reflection of the people he associates with, thus meaning that there is a form of 
collective categorization that the individuals place themselves in. 
 
9. Conclusion 
 
 When I started my research, I wanted to understand if the identity formation of Afro 
Danes was something that in reality was a social label that is put upon them rather than a reflection 
of an inner image of personality. Within our society we have created different social identities, and 
it is through these that the individuals choose to categorize themselves and associate with the 
different groups they feel closest associated with. Taken the case of Afro-Danes, it can be 
concluded that there is no definite indicator as to which “side” they will lean more towards, as both 
the questionnaire and interviews showed that some people have mixed perceptions of their 
identities. What I have come to find out is that their identity formation is a net of complex strings 
that all together make up the individual’s identity.  
My hypothesis stated that; “Afro-Danes create their personal identity based on their social identity, 
but are influenced by external factors, e.g. the perception of the surrounding society of Afro 
Danes.”  The findings that I have made in my time of research seem to approve my hypothesis, as it 
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can be deducted from the interviews that both Interviewee 2 and 3 associated with mostly Africans 
and saw themselves as Africans, as the same goes for Interviewee 1who felt more Danish than 
African and felt that he associated mostly with Danes.  
Having analysed my findings I can conclude that the individual’s identity and self-
perception are not necessarily based on his nationality or his place of birth, but instead what can be 
deducted is that the individual’s personal identity is a projection of the social group with which he 
wishes to be identified .  
 
10. Limitations to the project 
 
 Talking about identity in any context will always have its limitation, being that the 
topic is one that is so broad and not easily definable. I have limited myself to focus within the frame 
of national identity. This has meant that I have not had the opportunity to do an in depth analysis of 
how cultural or gender aspects may play a role in an individual’s identity making, and how this can 
have an effect on his or her self-perception of identity. 
 Only having interviewed 3 candidates meant that I did not have the opportunity to 
have a bigger sample of qualitative data, but it also meant that I only interviewed males, which has 
meant that I couldn’t do a cross comparison to see if there are any aspects that could be drawn upon 
there. Having such a small group to interview has also meant that I did not get the chance to 
interview a person who was born outside of Denmark, and felt Danish. With someone born outside 
the country who felt Danish would allow for me to see if there are any indicating factors that make 
an individual born outside the country still feel more Danish than anything else.  
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11. Afterthoughts 
 
 If I was to further investigate in this topic, one of the possibilities would be to 
interview the rest of the society to hear what their view is when they see an Afro-Dane. Having 
done that I would be able to get another perspective of how society perceives Afro-Danes, and see if 
this actually has made some individuals who felt Danish switch to African or the other way around. 
This would need an in depth psychological analyses to understand if there are really any trends of 
structural racism for Afro Danes and how this affects the individuals identity making.  
Another aspect that would have been interesting to bring into the project, would be to 
do look into how the individuals switch between the different identities, and understand what they 
see in associating with one group rather than the other in order to see if the comparison stage of 
social identity is something that the individual does consciously or subconsciously.  
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Appendix 1 
Short survey from MonkeySurvey: 
1. How old are you? 
2. Sex: 
Male 
Female 
3. Where is your place of birth? 
4. What nationality is your mother? 
5. What nationality is your father? 
6. What nationality are you? 
7. What do you feel most like? 
Danish 
African 
Neither 
8. Do you ever switch between the different identities? 
Yes 
No 
 
9. IF you switch between the different identities, is it because of;  
The need to identify yourself to a specific group 
Discrimination towards one group forcing you to lean towards the other 
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Job situation - in order to associate yourself to a specific social group 
Social environments - in order to fit in with the social group 
None of the above 
10. If you were to define the majority of your friends. What would you define them as? 
Danes 
Africans 
Mixed 
 
 
Appendix 2 
 
Results from the questionnaire: 
 
Respo 
ndent: 
 
Age Sex Place 
of 
birth 
Nationality 
of mothe 
Nationality 
of father 
Nationality What they 
feel like? 
Do they 
switch 
identities? 
Majority 
of 
friends? 
1 24 F DK Dk Other Both Neither Yes Mixed 
2 28 F Other Dk Other Danish Danish No Danes 
3 30 F Dk DK Other Danish Danish Yes Danes 
4 26 M Dk Dk Other Danish African Yes African 
5 24 F Dk Dk Other Danish African No Mixed 
6 29 F  Other Dk Other Both Danish No Danes 
7 21 F DK Dk Other Both Neither No Mixed 
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8 23 F DK Other DK Both African No Mixed 
9 26 M Dk Other Dk Danish Danish Yes Mixed 
10 20 F DK Dk Other Danish Danish Yes Mixed 
11 17 F DK Dk Other Both African Yes Danes 
12 18 F Dk Dk Other Both Both Yes Danes 
13 27 M Dk DK Other None Neither Yes Danes 
14 31 F DK Dk Other Danish Neither No Mixed 
15 24 F DK Dk Other Danish Danish Yes Danes 
16 25 F Dk Dk Other Danish Danish Yes Danes 
17 25 F Dk DK Other Both Neither Yes Danes 
18 28 M DK Dk Other Both Danish Yes Mixed 
19 19 F DK Dk Other Both Both No Mixed 
20 38 M Other Dk Other Danish Danish Yes Mixed 
21 18 F DK Dk Other Danish Danish Yes Danes 
22 21 F DK Other DK Both Both Yes Mixed 
23 21 F DK Dk Other Danish Danish No Danes 
24 18 M DK Other DK Both Danish No Mixed 
25 18 M DK Dk Other Danish African Yes African 
26 22 F DK Dk Other Danish Neither No Mixed 
27 27 M Other Other DK Both African No African 
28 16 F DK Other DK Danish Danish Yes Mixed 
29 17 F DK Dk Other Danish Neither Yes African 
30 22 F Other Dk Other Danish Danish No Danes 
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31 31 F DK Dk Other Both Both No Mixed 
32 26 F DK Dk Other Danish Danish No Danes 
33 19 M DK Other DK Danish Neither Yes Danes 
34 24 F DK Dk Other Both Neither No Mixed 
35 32 F DK Dk Other Danish Both No African 
 
  
37 
 
Appendix 3 
Interview Guide: 
Questions 
 
Social categorization: 
 Where were you born? 
 Where did u grow up? 
 What is your parent’s nationality? 
 What do you feel most like? 
 Has this changed at times in your life? If so; 
When have you experienced these changes? 
Social identification: 
 How do you ever use race to associate with a certain group of people? 
 In terms of ethnicity/race, how would you describe the majority of your group of friends? 
 How do you feel that race influences the way in which people look upon you? 
 If so; Has this affected the way in which you perceive yourself? 
 How has this contributed to the personal identity you have formed? 
Social comparison:  
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 Has your identity every changed at any point of your life?  
 If so, describe how and when this takes place? 
 
Structural racism: 
 
 Have you ever experienced racism? 
 If so, How has this affected the way you perceive yourself? 
 Describe events that have made you think about the fact  that you are different? 
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Appendix 4 
List of Interviewees: 
Information on Interviewee Contact: 
Jacob Whinter Msafari, 26 years old and works as a 
customer service employee. 
Tlf: +4528356041 
Email: non-eavailable 
Matarr Guy, 33 years old and works as an electrician Tlf:+4542450542 
Email: non-eavailable 
Michael Jensen, 26 years old and works as a company 
movie developer 
Tlf: +4522488494 
Email: mikeyblue9@hotmail.com 
 
 
